Recognising employers for their commitment to flexible working,
work life balance and diversity

Childcare Award Application Form

Contact Information Company Information
Contact: Name of company:
Job Title: Number of employees:
Address: Sector:
Address:
Post code: Post code:
Telephone number: Telephone number:
Email: Email:

Why should your organisation win the Workingmums.co.uk Innovation Award?

1,000 word maximum citation on why your organisation should be considered for this award. It is vital that

employers include data that is specific and relevant to the category they choose to enter.




Supporting evidence |

Employers should strengthen their application by including case studies which are relevant to the category applied
for as well as evidence that policies are being monitored and developed, such as statistics on take-up of policies. No
word limit. You may choose to supply supporting evidence in hard copy. Please note, if your entry is shortlisted and
you have supplied supporting evidence in hard copy, you will be required to provide 6 further sets of supporting

evidence for judges.

Please complete the application form and return to awards@workingmums.co.uk together with any

supporting evidence by Friday July 15th 2011. Alternatively you can post your form and supporting evidence
to:

Sally Bradley
Workingmums.co.uk
52 Broadwick Street
London W1F 7AH

Declaration

By submitting this application I confirm, to the best of my knowledge, the information provided in this
application is true and complete. I understand that information from my application (including photography)
may be used for press and publicity purposes (this does not include financial information).
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